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News
Bulletin copy deadlines

The deadline for the May issue of Bulletin  
is Thursday 1 April.

Bulletin is keen to hear:

Staff news – interesting activities both in 
and out of the office, staff moves, maternity 
leavers and returners

Research – collaborations in, approaches to or 
outcomes of research, teaching or knowledge 
exchange activities

Staff recognition – prizes or awards, 
conference appearances or any other external 
recognition for staff and/or students

Events – forthcoming BU open days, 
conferences, lectures

Issues – suggestions of BU issues you would 
like to see covered or questions you want 
raised. Staff are also invited to submit letters 
and opinion pieces for consideration. 

The word count for submitted features is  
200-500 words (we reserve the right to edit 
your copy) and photographs for print should 
be sent at 72dpi.

Space is limited and the Editor’s decision is 
final. No correspondence will be entered into.

N

T

E bulletin@bournemouth.ac.uk

61037

Lucy McQuillin

Student 
applications 
reach new 
heights

BU’s success in 
undergraduate 
applications looks 
set to continue 
with figues for 
2010 up by 34.8% 
on this time last 
year. The rise 
considerably 
outstrips the 
national rise 
of 21.4%.

The figures, released 
by UCAS, show that BU 
received a record 25,189 
applications from UK/EU 
students by the January 
22 deadline.

Applications to BU’s 
Honours degrees climbed 
to 20,922, an increase of 
35.2%, while applications 
to BU Foundation degrees 
also rose by 30.3% 

Oscar bid for animation graduate 

Media School graduate Paul Kavanagh has been nominated for an Oscar for his 
work on the Hollywood blockbuster Star Trek.  

Less than a fortnight after he 
received an Orange BAFTA 
nomination, Paul is one of four 
named contributors to Star Trek 
in the Oscar category ‘Best Visual 
Effects’ and goes head-to-head 
with sci-fi epic Avatar which 
featured the work of over 50 BU 
animation graduates.
 
In the BAFTAs, Paul was shortlisted 
for ‘Special Visual Effects’ 
competing against Avatar, District 

9, Harry Potter and the Half-Blood 
Prince (which also involved BU 
alumni) and The Hurt Locker. 
 
Paul, who completed his Masters 
degree at the National Centre 
for Computer Animation (NCCA) 
in 1991, is the lead animator at 
Industrial Light & Magic (ILM) – the 
company founded by George Lucas. 
He was ILM’s Animation Supervisor 
on Star Trek creating 864 visual 
effect shots. 

Paul has previously worked on three 
Star Wars prequels, the first three 
Harry Potter films, the first two 
Pirates of the Caribbean movies 
and both Transformers films. He 
also worked on Pearl Harbour, The 
Island and Iron Man.
 
The winners of this year’s Academy 
Awards will be presented in 
Hollywood on Sunday 7 March. 
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News in brief
The askBU Enquiry 
Service, based at Royal 
London House, is now 
handling all first point 
of contact enquiries 
for Business Services. 
The Business Services 
telephone number remains 
the same – (01202) 961961 
-– and this will be re-
directed to askBU along 
with any emails to 
the service. 

A student portal is 
being created to provide 
information, help and 
advice to current students. 
The portal, which will be 
available in September, 
will replace any existing 
information on the BU 
website. In preparation for 
the new site a news and 
events section specifically 
aimed at current students 
has been launched. 
Staff can submit news 
stories for consideration 
to studentportal@
bournemouth.ac.uk

News in brief

The Anglo-European 
College of Chiropractic 
runs a satellite clinic 
from sportBU twice 
a week. Available to 
staff and students, the 
service can help with 
back and neck pain, 
sport injuries, postural 
problems and joint and 
muscular complaints. To 
make an appointment (or 
for further information) 
contact sportBU on 
extension 65012.

BU has launched a 
microsite to provide 
staff with details of the 
refreshed Strategic Plan 
and strategic reviews 
being undertaken in 
2010. The microsite 
can be found at: 
http://strategicplan.
bournemouth.ac.uk

BU student radio celebrates 10 years

Comedian Phill Jupitus recently joined Media School staff and students to celebrate the tenth 
anniversary of Bournemouth Internet Radio Station, the student internet radio station.

Phill, who started his career at Greater 
London Radio in 1993 before hitting the TV 
screens, was invited by the School to find 
out more about the radio station and meet 
some of the Masters students who run it. 

He was particularly impressed by the 
range of programmes available as well as 
the productions recorded by international 
students in their own languages. 

Talking about the stations success, 
Professor Sean Street, who arranged the 
visit said: “Our track record speaks for 
itself and this year’s offering promises even 
greater diversity and interest for a wide 
range of listeners. The station has been 
highly praised by listeners – many as far 
afield as Australia and North America. 

“For the first time, BIRSt will also have 
a music license allowing it to broadcast 
specialist music programmes and exclusive 
live sessions. The music managers are 
encouraging bands and musicians to send 
in their demos to the station.”

From left to right: Professor Sean Street, Phill Jupitus and MA Radio Production students
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Health care project recognised at top UK midwifery awards
Two academics from the School of Health & Social Care were recognised at this year’s Royal College of Midwives 
(RCM) Excellence Awards, the UK’s most prestigious midwifery awards.

Senior Lecturer Alison Taylor 
and Web Team Leader Andy 
Pulman were shortlisted for 
their online educational tool 
in the Johnson’s Baby Award 
for Excellence in Midwifery 
Education category. 

The tool aids students’ 
clinical skills development 
and is also being used as 
a distance learning unit 
for qualified midwives and 
other health professionals 

supporting breastfeeding 
women. It is a high-quality, 
interactive, web-based 
programme aimed at final- 
year student midwives,  
using video narratives of 
women’s lived experiences  
of breastfeeding selected 
from Healthtalkonline  
(www.healthtalkonline.org). 

Alison Taylor explained: 
“The interactive approach of 
the package enables students 

to evaluate research-based 
evidence, as well as listen to 
real women talk about their 
breastfeeding experiences. 
This combined approach 
enables students to reflect 
on the emotional and social 
aspects of breastfeeding 
as well as the science of 
breastfeeding, providing 
them with an enhanced 
understanding of how to 
support breastfeeding 
women better.”

Alison attended the 
ceremony in London 
with guests including many 
key health professionals 
from the midwifery and 
healthcare sectors, as well 
as RCM patron Her Royal 
Highness, The Princess 
Royal, Princess Anne.
 
The RCM is renowned as 
the sole trade union and 
professional organisation 
for midwifery in the UK. The 

Awards represent 
an opportunity for those 
within the industry to 
showcase their work, 
celebrate excellence 
and innovation in 
midwifery and highlight 
outstanding achievements, 
groundbreaking research  
and advancement 
in technologies. 

A tale of two 
sickbeds
A group of senior nursing 
students from Barton 
College in North Carolina, 
US, visited the School of 
Health & Social Care as 
part of a fact-finding trip 
to discover more about 
the UK’s health service.   

With plans to reform health care 
in the US, the trip was held as a 
comparative exercise and saw the 
students attend lectures within the 
School and visit local health care 
facilities including local hospitals 
and a GP surgery. 

Professor Francis Biley, who 
organised the visit, said: “The 
group were expecting long queues, 
high prescription costs and poor 
services but were very impressed 
with the systems and strategies 
adopted by UK health services.”

The visit has strengthened 
relations between the School 
and Barton College, resulting 
in opportunities for Health & 
Social Care students to undertake 
exchange programmes in 
the future.

BU helping graduates onto the career ladder
BU has launched a new Graduate Internship Programme to link graduates in the region directly with local companies. 

The internships are part of a 
wider government initiative 
to fund graduate internship 
placements across the UK. 
Some 800 internships will be 
offered throughout the South 
West of England as part of 
the scheme to help graduates 
find permanent employment. 

The internship programme 
is being managed by BU’s 
Business Services team. 
Companies of all sizes 

throughout the region are 
encouraged to contact BU 
with a view to providing up 
to 75 placement opportunities 
in the weeks ahead. 
Companies and organisations 
in the low carbon sector are 
particularly encouraged to 
get involved.

The scheme is similar to 
the STRIDE programme, 
recently co-ordinated by the 
University, which successfully 

placed over 20 graduates 
in long-term employment 
throughout the region. 

The new graduate 
internships are for a period 
of eight to 13 weeks and 
will give graduates an 
opportunity to gain excellent 
work experience with 
the opportunity to apply their 
academic skills in 
an active workplace. 
Graduates could join existing 

teams or work on stand 
alone projects to benefit the 
companies involved.

Businesses of all sizes will 
benefit from an injection of 
creativity, enthusiasm and 
high-level skills that come 
from working with graduates. 

Employer Engagement 
Manager Jo Stark said: “The 
programme aims to help 
graduates build on the skills 

they gained at university 
while providing real work 
experience to support 
their future employment. 
By taking on an intern, 
businesses are accessing a 
highly skilled, creative and 
innovative individual so the 
initiative should prove to 
be a ‘win win’ situation for 
everyone concerned.”
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In the news In the news

programme. He was 
quoted saying: “Thirty 
years ago England and 
Wales were the third 
or fourth highest child 
killers in the Western 
world, but we’re now 
fourth lowest. There’s been 
a gradual decline in these 
terrible events.” 

Dr Jacqui Taylor from 
the Psychology Group 
in the School of Design, 
Engineering & Computing 
gave Wave 105 FM a 
comment following the 
release of a study that 
shows that the longer we 
stay online, the less happy 
we’re likely to be. Dr Taylor 
said that she believes there 
soon may be measures in 
place to stop us over-using 
the internet for extended 
periods of time. “With 
Nintendo, you get a large 
instruction leaflet now 
with all of the health and 
safety regulations and I 
think something similar 
is inevitable with online 
games,” she said. “There 
might be some sort of pop-
up halfway through a game 
or after an hour to remind 
the user how long they’ve 
been online.” 

Ian Hanson from the School 
of Conservation Sciences 
was quoted in The Times 
feature on the use of 
workplace simulations 
to help students’ skills 
and employability. Ian, 
who set up a mass grave 
exercise at BU in 2000 after 
returning from work as a 
war crimes investigator, 
said: “When we started 
we had quite a few police 
officers coming part-time to 
learn new skills. Now it’s 
much broader and attracts 
archaeologists and disaster 
recovery experts.”

The Daily Echo featured 
an interview with Karren 
Brady who was guest 
speaker at an Executive 
Business Centre event for 
local businesses.

The Wind Stone – Earth 
and Sky sculpture outside 
the Sir Michael Cobham 
Library was featured in the 
Times Higher Education.  

Professor Colin Pritchard 
from the School of Health 
& Social Care was 
interviewed about his 
research on violent death 
rates among children 
by BBC Radio 4’s Today 

The art of BU
The Singing Landscape 

A photographic exhibition telling the 
story of Cecil Sharp’s remarkable record of 
Somerset folk singers and their songs in 
the early 1900s is being held in The Atrium 
Gallery from Thursday 4 March. 

More than 350 people sang to Cecil Sharp 
and his helpers in Somerset. In 2006, Yvette 
Staelens and Chris Bearman from the 
School of Conservation Sciences, working 
with designer Andrew Crane, produced 
‘The Somerset Folk Map’ which presented 
the work of Cecil Sharp in the context of 
continuing folk traditions. 

Now the Arts & Humanities Research 
Council has funded the Cecil Sharp project, 

based at BU, and the resulting exhibition 
‘The Singing Landscape’ . 

The exhibition aims to raise public 
awareness of folk music bringing alive the 
folk songs, the singers and the landscape 
through which the song collectors moved. 

New generation sculptors

Staff and students may have noticed a 
number of new sculptures close to the main 
entrance to Poole House, Talbot Campus.

The sculptures, which are part of BU’s Art 
Loan Collection, were created by artists 
David Annesley, Michael Bolus and Tim 
Scott, who all studied at St Martin’s School 
of Art under Sir Anthony Caro. Like several 

artists of his generation, Caro has collected 
the work of his fellow sculptures and is 
pleased that a new audiences is able to 
benefit from their loan.

The loan includes Big Ring, a welded 
sheet metal sculpture produced by David 
Annesley, an Untitled piece by Michael 
Bolus made from steel and aluminium, 
and Quantic of Sakkara which was created 
by Tim Scott with transparent acrylic and 
heavy steel bars.

For further information about forthcoming 
exhibitions or the current Art Loan 
Collection contact Julie Herring on 
extension: 61428 or email: jherring@
bournemouth.ac.uk

Lecture 2.0

e-Tourism expert Professor Dimitrios Buhalis used a range of new technology and online networks 
to enable audiences from across the world to watch his recent inaugural lecture.

Professor Buhalis used Facebook, Twitter, 
Twitcam and YouTube to deliver his 
presentation on e-Tourism strategies 
2020, which looked at the use of new 
technology by the tourism industry and its 
future impact. 

Live video streaming appeared through 
Twitcam while online guests could follow 
through regular tweets via Twitter and 

ask questions through Facebook. A copy 
of the lecture is also available through 
BU’s designated YouTube channel: www.
youtube.com/user/bournemouthuni

Two inaugural lectures are being held 
in March. The first, on Wednesday 3 
March, will see Professor Ralph Clarke 
from the School of Conservation Sciences 
present ‘Experiences from a variable life 

of environmental statistics’. The lecture 
is being held at 5.15pm in the Allsebrook 
Lecture Theatre, Talbot Campus.

Professor Teck Yong Eng from the Business 
School will present ‘Marketing in network 
environments’ at 5.15pm on Wednesday 17 
March in the Executive Business Centre, 
Holdenhurst Road, Lansdowne Campus. 
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BU in photographs

BU’s third inaugural lecture 
saw Professor Edwin van 
Teijlingen from the School of 
Health & Social Care present 
‘Midwifery and maternity 
research across the globe’.

Professor Paul Curran 
with Alan Perry, the first 
Englishman ever to receive 
the order of Newfoundland 
and Labrador for his 
contributions to the 
Canadian province. Alan 
recently funded the new 
lectern used during the 
annual Award Ceremonies.

Simon Phelps, BU graduate 
and founder of flood 
protection company 
Fluvial Innovations, met 
Secretary for Business Lord 
Mandelson and Trade, 
Investment and Small 
Business Minister Lord 
Davies at an event to thank 
South West businesses for 
helping to improve the 
UK economy. 

BU launched the John Kent Institute in Tourism in February. The Institute 
was established in November 2009 through a gift made by one of the world’s 
leading tourism entreprenuers, John Kent (pictured here).
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We talk to … Karren Brady 
The former Managing Director of Birmingham City Football Club visited the Business School’s 
Executive Business Centre in February, as part of a series of events organised by the School 
for local organisations.

Karren became Managing Director of 
Birmingham City at 23, transforming its 
fortunes. She has recent been appointed 
as Vice-Chairman of West Ham Football 
Club and named as Lord Alan Sugar’s 
right-hand woman on the BBC Show 
‘The Apprentice’.

You are replacing Margaret Mountford 
in the next series of The Apprentice. 
That must be a hard act to follow.

When Alan told me that Margaret had 
chosen to leave and he wanted me to 
replace her, I was really disappointed to 
hear that she was going. Margaret was 
fantastic in that role but of course I was 
delighted to be given the opportunity.

Working on The Apprentice was really 
tough: 18 hours a day of hard graft, 
seven days a week. However, I have 
never had such a good time in all my life. 
I felt like I had been there forever. I still 
laugh now when I think about some of 
the things that went on.

A lot of people think it’s a game show, 
but at the end of it somebody gets a 
really important, high-quality job. It’s 
almost like holding a mirror against 
themselves. They start off aggressive, 
then realise who they are, and more 
importantly, who they want to be.

You are very well known in the field of 
football. Do you wish there were more 
women in football?

To be honest, there are lots of women 
who work in football. When I left 
Birmingham City Football Club, 
75% of my senior management team 
were women.

Typically any industry that is perceived 
as predominately ‘male’ – for example, 
football, plumbing, or building – women 
don’t tend to write it on their list of 
things they want to do. 

As a businesswoman, I think it is very 
important we encourage women to open 
their boundaries and think about those 
traditionally male roles as ones where 
women can have a real impact.

Do you think there are differences 
between the way men and women 
work?

The differences should be applauded 
really, because women don’t want to 
be like men in the workplace and, 
in the main, men don’t want to be 
women. Having a good mix in any 
organisation tends to lead to the 
organisation being successful.

Women are natural nurturers of people – 
they want people to do well and look for 
their strengths not their weaknesses. In 
my experience, women are not political 
– they are not thinking about their next 
job, they are thinking solely about the 
job that they are in.

In my opinion, women tend to serve 
the company rather than an individual 
therefore the politics tend to be less 
complicated. Women have organisational 
skills, normally from running a family; 
the ability to cram in an awful lot that is 
normally physically impossible!

What do you think of Bournemouth?

It’s super! I spent every summer holiday 
in Bournemouth from the age of about 
four, when we could first afford to go 
on holiday, until about 12. I’ve got very 
fond memories of Bournemouth but 
of course it has changed dramatically, 
particularly in terms of the University 
and of course the Business School, which 
is so important to the local area.

What attributes do you look for in new 
recruits and what advice would you 
offer to BU Business School graduates?

I always look for three things and I will 
not employ anyone without them. 
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First, I look for determination. Next I look for enthusiasm, the one 
ingredient that you cannot teach people.

The third thing is to show that they understand their role at the 
company, where the company is going and the role that they play. 

What is your greatest achievement?

My biggest achievement would be floating Birmingham 
City Football Club in 1997, getting the club promoted to the 
Premier League, and selling it for £82 million last year. I bought it 
for £1 million. 

How did you turn Birmingham City Football Club’s fortunes 
around?

When I arrived at Birmingham City Football Club, I introduced 
a ‘job swap’ scheme so staff could go and sit and observe other 
areas of the business and get an understanding of the different 
roles within the organisation.

Morale was very low so I made the type of rewards and 
recognition staff would receive for their hard work very clear. I 
also ensured that staff understood why their role was so important 
within the organisation.

I expect all staff to have ambition (and keep on being a success), 
determination (have the ability to pick themselves up even when 
they get knocked down), a pro-active attitude (if staff don’t like 
something then change it. If they can’t change it, they should 
change their attitude to it) and be positive (hanging on even when 
others have let go). 

In return staff should expect direction from leaders and strong 
leadership – real leaders must face the music even if they don’t 
like the tune!

xxx
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Research 
Senior Lecturer to present research on 
prosthetics at international congress 

Senior Product Design Lecturer Bryce Dyer from the School 
of Design, Engineering & Computing has been invited to 
present his recent research on sport prosthetics at the 
World Congress of the International Society of Prosthetics 
and Orthotics in May.   

Representing the International 
Paralympic Society, Bryce will be 
outlining his paper ‘An Investigation 
into an Assessment Strategy for 
Lower-limb Prostheses Technology 
in 100m Sprinting with a Disability’, 
which looks at the ethical issues 
of sport prosthetics and discusses 
the implications of the use of 
prosthetics in sporting events in 
relation to competitive advantage 
and fair play ruling.  

Bryce, who is a member of the School’s 
Design Simulation Research Centre, 
will highlight the key findings from his 
research: 

• a fair sporting environment is 
created by introducing some functional 
limitations upon competitive lower-
limb running prostheses 

• that a competitive running prosthesis 
is a restorative, passive device that is 
comparable to a biological limb   

• the prostheses performance is 
defined by an individual’s own physical 
ability that they have obtained under 
naturally generated means. 
 
The research comes at a time when 
the UK is gearing up for the London 
Olympics and Paralympics in 2012. 
Highlighting a growing concern for 
fairness and equality in sport, the 
research argues that skilled product 
design will soon enable universally 
applicable prosthetics to ensure each 
nation can compete in Paralympic 
sports at the same level, regardless of 
economic status.

With long-term implications for this 
research extending beyond the 2012 
Paralympics, the World Congress 
represents an opportunity for BU to 
gain recognition and feedback from 
leading authorities and practitioners in 
the field of prosthetics.  

Efforts to tackle obesity aren’t working, says BU research

Research conducted by the School of Health & Social Care has highlighted that 
UK health services still provide inadequate help for obese or overweight people 
in choosing and maintaining healthier lifestyles, and calls for new approaches to 
tackling the problem.

‘More of the same? Conflicting 
perspectives of obesity causation 
and intervention amongst 
overweight people, health 
professionals and policy makers’, 
written by Professor Edwin van 
Teijlingen and published in Social 
Science & Medicine outlines the 
beliefs and attitudes of overweight 
people, health professionals and 
policy makers about the causes of 
obesity and possible solutions to 
reduce it. 

The report identifies that there is a 
need for systemic changes within 
health services including the need 
for joint working between local 
authorities, the NHS, the national 
government, education and the 
private sector, and offers some 
insight into the daily struggles 
of those trying to lose weight 
amongst the complexities of 
modern-day living.

Two main factors are seen to 
contribute to obesity - biomedical 
and socio-ecological:

• Overweight individuals tended 
to account their weight gain to 

biomedical reasons such as their 
natural predisposition towards slow 
weight loss, low metabolism, energy 
imbalances, psychological and 
motivational issues

• Health professionals straddled 
between the two categories, 
associating the medical reasoning 
behind obesity as “a biological 
reaction to adverse social 
conditions” such as personal 
choices and lifestyles

• Policy makers took a strongly 
environmental (socio-ecological) 
view of the causes, essentially 
suggesting that urban planning, 
accessibility and low costs of energy 
dense foods and increased levels of 
sedentary employment and leisure 
pursuits were at fault.

Based on their beliefs about the 
causes of obesity, the research 
identified a preference towards 
either individual or systemic 
intervention strategies.  
 
Professor van Teijlingen explained: 
“The different views of the causes 
of obesity found among policy-

makers, health care providers 
and lay people correspond with 
biomedical and socio-ecological 
models of health and disease. 

“The medical model would regard  
obesity as a health problem of the 
individual patient which needs 
an individual solution, such a 
prescribed diet or exercise classes. 
The socio-ecological model regards 
obesity as a societal problem which 
needs collective solutions, such as 
a tax on sugar, ban on sales of fatty 
food in school.”

He added: “If we, as society, 
design health promotion 
interventions which people don’t 
think are addressing the problem, 
interventions are less likely to 
work well. Moreover, there will 
be less public support for policy 
interventions if obesity continues to 
be seen as a problem that is created 
by individual failure which can be 
overcome by individual willpower 
and effort alone.”
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Recording lectures at BU
By Janet Hanson from Student and Academic Services 

Since 2008, BU academics have been exploiting the use of lecture recording technology in 
support of the University’s strategy to increase blended learning. 

Around 25 academics have started 
recording their lectures, making them 
available to students beyond the 
scheduled lecture time. The technology 
enables the academic to synchronise 
an audio recording of their voice with 
a video recording of their presentation 
and their on-screen material, such as 
PowerPoint slides. Immediately after the 
lecture, the recording is automatically 
uploaded to myBU and over 200 
recordings are now available.

Students are very enthusiastic about 
this facility because it enhances their 
learning in a number of ways. They can 
download the recording to their own PC 
or mobile device so they can re-listen 
to the lecture whenever and wherever 
they like. Mostly they review the specific 
sections of the lecture that they found 
more difficult to understand the first 
time round, stopping and starting the 
recording to enrich their original notes. 
They also use them for revision before 
exams. Contrary to some academics’ 
fears, student attendance at lectures 
does not diminish any more significantly 
than normally might be expected. 

Accessing lecture recordings is not 
just for techno-savvy students; it also 
supports the growing diversity of the 
BU student population such as mature 
students who have to miss a lecture 
through caring responsibilities, students 
with additional learning needs such as 
dyslexia, international students who 
want to check their understanding of 
discipline-specific English terms, or 
those undertaking a work-based study 
programme who can access the lectures 
from their workplace. 

Lecture recording is popular with 
academics because they can, if they 
wish, record lectures in advance, which 
ensures that their sessions do not 
have to be cancelled if they cannot be 
present (through ill health, attending 
a conference or undertaking research 
activity off-campus, for example). It also 
aids their professional development as 
they can critically review their teaching 
performance, either on their own or with 
a colleague. 

Some of the recordings available to 
students are by visiting experts who 

come to BU to discuss their research or 
industry experience, who the students 
are lucky to be able to meet. The 
recordings provide a more permanent 
record of this contribution to the 
students’ understanding of the wider 
context of their study. BU professors 
also record lectures about their latest 
research, enabling not only students 
to participate in BU’s vibrant academic 
culture, but also facilitating academic 
networking with colleagues in other 
universities around the world. 

Lecture capture is just one of the exciting 
technologies, along with podcasts, blogs 
and wikis, which supports blended 
learning, a mix of face-to-face and online 
experiences that is increasingly being 
used by universities to enhance student 
learning. Over 40 other UK Higher 
Education Institutions are using lecture-
capture technology. 

Education
School launches new facilities 
for health care students

Students at the School of Health & Social 
Care are being given the opportunity to 
sharpen their skills before employment 
thanks to new practice facilities.

The Practice Skills Suite 
is a series of rooms which 
have been dedicated 
to simulating real life 
environments found in 
medical institutions such 
as hospitals. They provide 
students with a ‘no fear’ 
situation in which to 
practice the core skills they 
learn in the theoretical 
element of their education 
and each room has been 
designed to replicate the 
typical settings students 
will encounter in the work 
place, complete with 
identical equipment. 

Tailored to individual 
course needs, there are 
12 laboratories in total 
including one midwifery 
ward, one operating 
department practice room, 
two physiotherapy rooms, 
one counselling room, four 

nursing wards and a suite 
of three occupational 
therapy rooms.

Midwifery student Tom 
Walvin commented: “The 
new Practice Skills Suite has 
given me the confidence 
and competence to go into 
practice. The facilities give 
you the opportunity to 
find what you did wrong, 
learn from it and go back 
to do it properly, safe in the 
knowledge that no patient 
was affected and no bad 
impression was given.

“Without the Skills Suite to 
practice in, many students 
would feel anxious about 
entering a new working 
environment for the first 
time and are far better 
prepared to make the most 
out of their placement time.”
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How long have you worked 
at BU and what is your 
professional background?

I’ve worked in the Additional 
Learning Needs Service for 10 
years. During this time I’ve 
been involved in a number of 
disability outreach projects 
within the South West to raise 
awareness of the support 

available to disabled students 
who are considering entering 
Higher Education. 

I have also worked at a regional 
and national level to represent 
the views of disability 
practitioners with organisations 
such as the Department for 
Business, Information & Skills 
and the Disability Rights 

Staff news
New starters
BU extends a warm 
welcome to the following 
new members of staff:

Dr Dermot McCarthy
Lecturer in Economics
The Business School

Dr Andrew McStay
Senior Lecturer in 
Advertising & Media
The Media School

Ms Fiona Mellor
Associate Clinical Doctoral 
Research Fellow
School of Health  
& Social Care

Mr Giles Morris
International  
Admissions Manager
Marketing & 
Communications

Dr Jane Elsley
Lecturer in Psychology
School of Design, 
Engineering & Computing

Mr Richard Brooks
Research & Enterprise 
Support Officer
Centre for Research  
& Enterprise

Dr John Stewart
Lecturer in 
Palaeoenvironmental 
Reconstruction  
& Environmental Change
School of  
Conservation Sciences

Mr Karl Smith
Management Accountant
Financial &  
Commercial Services

Dr Kevin McGhee
Lecturer in  
Health Sciences
School of Health  
& Social Care

Miss Sara Gilthro
Programmes  
Administrator (Research)
School of Health  
& Social Care 

New startersWe meet … Dr James Palfreman-Kay,  
Equality and Diversity Adviser, Human Resources

Commission on a number of 
key issues such as funding for 
disabled students, legislation 
and fitness to practice. 

I also chaired the National 
Association of Disability 
Practitioners, which represents 
the views of staff working in 
post-16 education to support 
disabled students. 

How does BU currently 
promote diversity and 
equality? 

The University has a Dignity, 
Diversity and Equality Steering 
Group which is comprised of 
representatives from Schools, 
Professional Services and 
the Students’ Union. This 
group works closely with staff 
and student to develop and 
initiate projects and coordinate 
training and events the aim 
of supporting individuals, 
increasing knowledge and 
understanding of diversity 
and equality issues, and 
embed diversity and equality 
into areas of the working and 
learning environment. 

Other parts of the University, 
such as Chaplaincy and the 
Centre for Global Perspectives, 

also undertake a range of 
activities to promote diversity 
and equality. Recently we 
have worked together to set 
up forum theatre events which 
have provided staff with the 
opportunity to experience the 
issues equality groups might 
encounter at BU. 

You start your role as Equality 
& Diversity Adviser this 
month – what are your plans?

There are a number of targets 
I wish to achieve by the end of 
the academic year. Some 
of these are revising BU’s 
gender equality scheme and 
updating the diversity and 
equality website. I am also 
planning to establish a number 
of staff and student equality 
groups to inform BU’s work in 
this key area.

I am looking forward to 
working in partnership with 
staff and students, as well as 
the wider community, to realise 
BU’s commitment to diversity 
and equality as reflected within 
its Corporate and Strategic 
Plans. Our ongoing programme 
of support will hopefully 
achieve this.
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Dates for  
your diary
Atrium art gallery 
exhibitions 

Thursday 13 May to 
Saturday 19 June
Bournemouth Arts Club 
90th anniversary

Thursday 24 June to 
Tuesday 29 July
Festival of Design & 
Innovation

Thursday 15 July to 
Saturday 21 August
Mary-Jane Evans: ceramics 
/ installation
Preview to take place on 
Wednesday 14 July

Thursday 2 September to 
Saturday 25 September
Professor Sean Street: 
Sounding Out 2010
Preview to take place on 
Wednesday 1 September

Thursday 7 October to 
Wednesday 22 December
Tim Harrison (sculptor and 
artist): drawings
Preview to take place on 
Wednesday 6 October

Staff news
Tuck in to the 
best of British

Staff across the 
University are being 
encouraged to find 
out what those who 
work at the EBC 
already know – just 
how good the food is 
at The Market Place 
restaurant.

Sited inside the Executive 
Business Centre at 89 
Holdenhurst Road, the 
restaurant is open to staff, 
students and the public between 
8.30am and 2.30pm. Just a five-
minute walk from Royal London 
House, Studland House, Purbeck 
House and Cranborne House, 
the restaurant uses seasonal 
British vegetables and the 
majority of the food is supplied 
by British growers.

That doesn’t mean the menu 
isn’t cosmopolitan however. 
Alongside British staples like 
fish and chips, customers will 
find spaghetti bolognese and 
Thai green curry – which the 
staff look forward to serving up 
to you soon.

The NVQ is aimed at those who are 
providing a continually improving 
service to customers. 

Amanda Stevens, askBU Student 
Services Manager said: “The four 
Advisers began the qualification 
at the end of May 2009 and it was 
completed by the end of January 2010. 
It comprised of three compulsory and 

three optional modules from a selection 
and assessment was undertaken 
through personal statements, 
testimonials, observation of face-to-face 
enquiries and presentations to a NVQ 
Assessor.” 

Alexis French, askBU Adviser added: 
“The qualification made me aware of 
just how much knowledge and multi-

tasking is required to be an askBU 
Student Adviser.

“We had a few workshop sessions 
however the majority of written work 
occurred in my spare time. As the 
course is vocational, I completed most of 
the assessment criteria at work where I 
was observed and answer questions by 
a NVQ Assessor.”

The four tops 
Congratulations to Keith Sutton, Dawn Parman, Carol Moore and Alexis French from the 
askBU Students Service who have achieved the NVQ in Information Advice and Guidance.
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